ITEM 152-2900-R0911, Staff; MSU Great Falls

September 21-22, 2011

SALARY
BASE
(Based on 1.0 FTE, FY (N)ew or Effective Tenure
unless noted) Stipend (R)eplacement % Actual | (Indicate end SPECIAL (Change
NAME (Last, First) Title/Rank Dept. From: | To: From: | To: & Date/Hire Change [ FTE | dateif temp) Reason CONDITIONS Only)
I. CHANGES
A. Administrators/Professionals/Coaches
Schaffer, Joseph Dean/CEO Dean's Office 118,000 119,680 1.4% 10/1/2011 |Other - Board approved raises
B. Faculty
Schultz, Cynthia Faculty, Practical Nursing Health Sciences 40,615 40,615 0.0% 8/15/11 (Tenure T
Staples, Gail Faculty, Dental Hygiene Health Sciences 40,817 40,817 0.0% 8/15/11 |Tenure T
Dwyer, Teri Faculty, Business Business, Tech & 47,570 52,963 11.3% 8/15/11 [Promotion from
Trades Level lll to IV

Gottwig, Bruce Faculty, Information Business, Tech & 46,558 51,951 11.6% 8/15/11 [Promotion from

Technology Trades Level lll to IV
Ward, Lynn Faculty, Health Information Health Sciences 40,817 46,222 13.2% 8/15/11 [Promotion from

Technology Level Il to llI

TOTALS 216,377 232,568 7.48%

LEGEND
TENURE: *IMPORTANT NOTE: Additional Comno is renorted annuallv in Sentember

NT = Nontenurable . [ . . ‘ ‘

P = Probationary " Subject to continuation of federal funds, proprietary funds and/or grants.

T = Tenured
SALARY ADJUSTMENTS:

P = Promotion

L = Lump Sum Bonus

M = Merit

R = Retention

N = Normal

O = Other/Specify

EXTRA COMPENSATION:

T = Teaching

R = Research

G = Grant Administration

O = Other (provide brief explanation)
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