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ty of Montana
ARY

BASE
(Based on 1.0 FTE, FY (N)ew or Effective Tenure
unless noted) Stipend (R)eplacement % Actual | (Indicate end SPECIAL (Change
NAME (Last, First) Title/Rank Dept. From: To: From: | To: & Date/Hire Change FTE | date if temp) Reason CONDITIONS Only)
I. NEW HIRES
Administrators/Professionals
Hartline, Vice Chancellor for |Research; Graduate 110,000 N 1.00 |10/1/2012 NT
Beverly K. PhD |Research; Dean of  School 8/9/2012
the Graduate School;
Professor
Il. CHANGES
A. Administrators/Professionals
Abbott, FR: Vice Chancellor, [Administration; Bus & Info 119,431 122,320 2.42%| 1.00 |[10/1/2012 N T (Prof.)
Douglas EdD |Academic Affairs and | Tech
Research; Univ
Assoc Provost;
Professor
TO: Provost/Vice
Chancellor for
Academic Affairs;
Drnfacenr
Blackketter, FR: Chancellor; Administration; General 1.00 | 7/1/2012 T T
Donald M. PhD |Professor Engineering (Prof.)
TO: No change
Peterson, FR: Vice Chancellor, |Administration 92,205 94,549 2.54%| 1.00 |10/1/2012 N NT
Margaret BS Adminstration &
Finance
TO: No change
B. Faculty
Apple, Martha |FR: Assoc. Prof. Biological Sciences 1.0 |8/16/2012 T T
E. PhD TO: No Change
C. Coaches
DePell, Kerie |FR: Head Women's [HPER/Women's 42,920 44,278 3.16%| 1.11 |10/1/2012| N; May be AY+1 NT
BA Basketball Coach; Basketball eligible for
Instriictor bonuses
Morrell, FR: Head Football HPER/Football 71,200 73,124 2.70%)| 1.23 [10/1/2012| pased on FY NT
Charles K. BS |Coach; Instructor previously
TO:- No chanae approved
Solomon, FR: Head Volleyball [HPER/Volleyball 43,900 45,278 3.14%| 1.11 |10/1/2012 plan AY+1 NT
Brian M. Div. |Coach; Instructor
TO: No chanae
Woliczko, FR: Head Men's HPER/Men's Basketball 42,920 44,278 3.16%| 1.11 |10/1/2012 AY+1 NT
Aaron BS Basketball Coach;
Instructor
LEGEND
TENURE: *IMPORTANT NOTE: Additional Comp is reported annually in September
NT = Nontenurable I I |
P = Probationary ~ Subject to continuation of federal funds, proprietary funds and/or grants.
T = Tenured
SALARY ADJUSTMENTS:

P = Promotion

L = Lump Sum Bonus

M = Merit

R = Retention

N = Normal

O = Other/Specify

EXTRA COMPENSATION:

T = Teaching

R = Research

G = Grant Administration

O = Other (provide brief explanation)




