
From: To: From: To:

Kegel, Gregory M.Ed. FR: Dean, College of Technical 

Sciences (MUS contract)

TO: Interim Chancellor (BOR 

contract)

Chancellor 162,419 (R) 

Limbaugh 

162,419

8/30/14

II.  CHANGES

A.  Administrators/Professionals/Coaches

Huebsch, Bill 

B.S.

Head Women's Volleyball Coach Athletics 44,471 45,722 2.81% 1.0 10/1/14 N

Huse, Shawn

MA

Head Men's Basketball Coach Athletics/Educ 54,995 56,482 2.70% 1.0 10/1/14 N

Mouat, Christopher

BA

Head Women's Basketball Coach Athletics/Educ 45,964 47,248 2.79% 1.0 10/1/14 N

Rugg, William

Ph.D.

Provost/Vice Chancellor for 

Academic Affairs

Provost 125,000 128,063 2.45% 1.0 10/1/14 N

Simonson, Brian

MBA

Vice Chancellor for Finance and 

Administration 

Fiscal Affairs 90,000 92,275 2.53% 1.0 10/1/14 N

Thieverge, Tyson  

B.S.

Head Wrestling Coach Athletics 43,418 44,645 2.83% 1.0 10/1/14 N

TOTALS 403,848 414,435 2.62%

III.  END OF EMPLOYMENT/LEAVES (Report only non-renewals per 711.1 and Leaves of Absence)

NAME (First, Last) Title/Rank Dept.

A. Administrators/Professionals/Coaches

Limbaugh, James M.

Ph.D.

Chancellor Chancellor

Samson, Mark

B.A.

Head Football Coach/

Assistant Athletic Director

Athletics

*IMPORTANT NOTE:  Additional Comp is reported annually in September

NT = Nontenurable
P = Probationary ^ Subject to continuation of federal funds, proprietary funds and/or grants.
T = Tenured

P = Promotion

L = Lump Sum Bonus

M = Merit
R = Retention
N = Normal

O = Other/Specify 

T = Teaching
R = Research

G = Grant Administration

O = Other (provide brief explanation)

I. NEW HIRES

SPECIAL 

CONDITIONS

SALARY

BASE 

(Based on 1.0 FTE, FY 

unless noted)

NAME (Last, First)

8/12/2014

%

Change

September 17-18, 2014

Effective

(Indicate end 

date if temp)Title/Rank

Effective Date

Actual

FTE

Stipend

(N)ew or

(R)eplacement

& Date/Hire

ITEM 164-2800-R0914 - Staff; MSU-Northern

8/29/2014

Dept.

REASON
(If Leave of Absence)

Reason

Resignation

Resignation

EXTRA COMPENSATION:

SALARY ADJUSTMENTS:

TENURE: 

LEGEND


