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MONTANA'S EDUCATION
ENGINE

“The Two-year Colleges in the MUS embody
a comprehensive community college
mission committed to providing transfer
education through the associates degree,
workforce development including
certificates and applied science degrees,
T—— | developmental and adult basic education,

— lifelong learning opportunities, and
community development. These institutions
provide affordable, open access

GALLATIN

COLLEGE —_— admissions that will allow opportunities
for all Montanans to access higher
education.”
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Does Concurrent Enroliment N
Improve College Access, Success, comRcErATOn
Time-To-Degree and Earnings?

> Finding #1 = 0/ ) Finding #2
Evaluation of five 5’:““'“”‘“"““‘ dramatically more +2 /0 Students were dramatically more
likely to matriculate to college More likely to likely to earn a 2-year degree within
statistica ll.y' matched cohorts (77%) than those who did not take a attend college 2 years of graduating from high
Concurrent Enrollment course (52%). school (13% vs. 5%).

of CO 11t grade students
found dual enrollment was
associated with:
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* Higherearnings

) Finding #4 0/ ) Finding #3
Students had higher workforce +l 0 Students were significantly more
earnings after 5 years ($15,767.45 On time degree likely to earn a 4-year degree within
vs. $14,377.98) completion from a 1 years (26% vs. 16%), and 4-year

4-year collcge degree within 3 years (1.6% to 0.5%).

0/
+1.1%
Early degree completion

from a 4-year college

Buckley, P., Pendergast, P., Klopfenstein, K., Ramsay, L. Poast, K., Vente, M., & Yang, M. (September 2020). Does Concurrent Enroliment improve college access, success, time-to-degree, and earnings? (Report No. 19-15A). Denver, CO



Students Enrolled

Dual Enrollment Count by Year
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16.4% enrollment growth per year
15.9% increase from 2021-22

Credit Hours

2014

~1in 10 MT high school students
participate in dual enrollment.

DE makes up 14% of 2-year Spring
headcount enrollment.

2023

~1 in 3 MT high school students
participate in dual enrollment.

DE makes up 46% of 2-year Spring
headcount enrollment.



Redesigning Dual Enroliment as CCRC vt cevrer
a Purposeful Pathway to College

TEACHERS COLLEGE, COLUMBIA UNIVERSITY

and Career Opportunity

John Fink « Sarah Griffin «+ Aurely Garcia Tulloch » Davis Jenkins - Maggie P. Fay

Cat Ramirez » Lauren Schudde « Jessica Steiger Entry into baccalaureate major
at four-year (FY) institution

Dual Enrollment
———————— CC transfer

program
Grades 9-12 aligned to FY

________ major

Grades 6-8

1. Outreach to underserved students & schools
2. Alignment to college degrees & careers in fields of interest
3. Early career & academic exploration, advising, & planning

.y . . . . Workforce program aligned to
4. High-quality college instruction & academic support high-wage/high-demand career



COLS 111
Career Development and

Course Topics

e Career Exploration and

Interpersonal Skills

Course Description

Career Development and
Interpersonal Skills is designed
to prepare students for the
habits and attitudes needed
to perform effectively in the
job market by developing
interpersonal and
transferrable non-cognitive
skills needed to be successful
in various career fields.

In this course, students
create a working resume
and cover letter and will
develop interviewing and
networking skills.

Course Objectives

* Students will understand
and demonstrate
interpersonal attributes
employers are seeking from
successful employees in the
workplace.

* Students will create a working

resume, cover letter, and
career action plan.

* Students will discern best
interview practices and
techniques.

e Students will identify two to

three professionals in a specific

career field and develop a
networking plan.

MILES

COMMUNITY COLLEGE

Students will identify
resources available on
campus and within the
community that allow an
individual to identify career
pathways and how to
connect academic majors
and programs with various
career opportunities.

Students will identify
characteristics of emotional
intelligence that allow them
to manage their emotions
and recognize and
influence the emotions of
those around them.

Career Action Planning
Emotional Intelligence
Time Management
Effective Communication
Conflict Resolution
Teamwork
Professionalism
Cover Letters/Resumes

Networking

Creative Thinking/
Problem Solving

Interviewing Skills

Mock Interviews




Outreach to underserved students and schools

« Focus outreach on underserved high schoals, students, and communities. FH EN BHTDWN
= Start outreach before high school.

» Leverage community connections to build awareness. { <P
« Build trust with and educate parents and families. HIGH SCHOOL

MISSOULA
COLLEGE

UNIVERSITY OF MONTANA

Align DE course offerings to college degrees and careers

: :\:::HI;?EZ;;::;: giﬁﬁ:;:ﬁigm programs in fields of interest. T h e B ro n c Fa st Tra c k

» Embed DE offerings in career-connected high school programs.

Advise students to explore interests and develop plans s Embedded map for Frenchtown HS students to

« Use DE to showoase college programs and support exploration. complete 30-37 hours of dual credit prior to graduation.

» Help students develop a college program plan and provide checkpoint
advising.
» Coordinate advising roles across sectors.

*» Includes completing a general education certificate,
which is transferrable across the MUS.

Support students by dslivering high-quality instruction

» Scaffold coursework and frontload supports.

« Respond quickly when students are struggling.

«» Provide additional, structured support for online classes.
« Support DE instructors and monitor quality.

- UNIVERSITY Of

MONTANA



Great Falls College | Education Access &
Opportunity through Dual Enrollment

* On Campus | Welding and Paris Gibson
* Online | Rural Student and EMT Courses
 Concurrent | Make Your Credits Count

“ @ 'wdu

&3 | GREAT FALLS COLLEGE
' -/ | MONTANA STATE UNIVERSITY






Great Falls College | Education Access & Opportunity through Dual Enrollment 

On Campus | Welding and Paris Gibson

Online | Rural Student and EMT Courses

Concurrent | Make Your Credits Count
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admissions.gfemsu.edu/dualenrollment/

Returning to School.

PARENTS & GUARDIANS

TEACHERS

DE PARTNERS

Why Dual Enrollment?

Save Money.

A

Resources

= Academic Calendar
= Academic Success Center (Tutoring)
= Advising and Career Center

= Banner Web/My Info

= Bookstore

Dual Enrollment Forms v
Dual Enrollment Guidelines & Policies v

G President's Office - Miles Comr: X

N Going Back o Colke

@ 2021-2022-Fina-Cal.

§ Pushing College Ad..

How can you become a DE student?

Qualify
Select A Pathway
Take The Next Steps

Prepare For Classes

- Class Schedule
- Course Catalog

- College Vocabulary Handbook

= Academic Success and Accessibility

= elLeaming

G great falls college dual envolr

Save Time.

X @ Dusl Emoliment | GreatFalls e X+

@ Action PrintInc. | Pr.. @ Action Print nc.| r..

*

@ NewTab

i* Easo n

= Placement Assessment
= Transcript Requests

= Tuition and Fees

= One-Two-Free

= 8-Week Advantage

[ S |

@ Hou One Stste Incr..

X

New Chrome avsiasle §









Great Fals College | Education Access &
‘Opportuniy through Dual Envollment

& 0 #H






Barriers & Opportunities

~»  Expanding Access

Q Clearer Pathways to Credential Attainment

é‘] Sustainable Funding to Ensure Student & Institution ROI



j ) MONTANA

T ./ UNIVERSITY SYSTEM

Questions?

Ron Slinger, President, EdD, Miles Community College

Tom Gallagher, EdD, AVP for Workforce Development & Two-year Education
Stephanie Erdmann, PhD, Dean & CEO, Great Falls College
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